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Key Moments... (from page 5)
1976:  Tier 3 is established with new rules on service retirement 
 benefits, disability eligibility and prior service credit  
 purchases, but also the introduction of an accidental death 
 benefit that is available to all future tiers. New members are 
 required to make 3% contributions throughout their career 
 (until Article 19 is enacted in 2000).

1980s: NYSTRS introduces Pre-Retirement 
 Planning Seminars across the state. 
 These develop into the Pension & 
 Retirement Education Program 
 (PREP) in 2010.

1983: Tier 4 is established initially with new age reductions and a 
 requirement that members work until 62 before retiring, but 
 the new tier eliminates the Social Security benefit offset rule 
 under Tier 3. Due to Tier 4 benefit improvements enacted by 
 state law since then, Tier 3 members now automatically 
 receive the better of Tier 3 or 4 benefits.

1984: NYSTRS moves to its own newly constructed building at  
 10 Corporate Woods Drive, Albany.

1985: A new law permits Tier 3 and 4 members to retire without an  
 age factor at age 55 with 30 years of service. 

1991: Active membership totals 195,000. Net worth totals  
 $26 billion. There are 71,000 retirees receiving $998 million  
 in annual benefits.

1994: A lump sum payment option is permitted for members whose  
 benefit would be less than $1,000 per year. In 2003, this is 
 increased to $2,400 per year.

1996: NYSTRS begins offering benefits  
 consultations through video at   
 school locations. By 2020,  
 members can have video  
 consultations through their own   
 personal mobile devices.

1998: State laws introduce a vested death benefit for those with an  
 active membership who are no longer working, as well   
 as an accelerated death benefit for members who have a 
 terminal illness or require extraordinary treatment. In  
 addition, a reinstatement provision is introduced so current  
 members can restore their original NYS membership.  
 Vesting for Tier 1-4 members is changed to take effect after 
 five years of service instead of 10.

Three Generations of School Teachers
Span 100-Year History of NYSTRS

Teaching requires so much more than just dedication to a job, and it’s not uncommon to see a love of 
teaching and devotion to the well-being of children passed down from generation to generation.

Kim Kane, a teacher in the Oriskany Central School District, is a third-generation teacher from a family 
of teachers whose careers span 1919 to the present — roughly the 100-year history of NYSTRS. Their 
careers have given them fulfillment and their NYSTRS memberships gave them financial security.

“Teaching is a career of the heart as much as of the mind,” said Kane, who is now looking ahead toward 
retirement with bittersweet feelings. Kane’s grandparents were able to have an enjoyable retirement and 
her father was able to explore a second career, thanks to the stability of their NYSTRS pensions.

Kane’s grandfather, Merle J. Davis, was among the first members of NYSTRS when it was  
launched in 1921.

Merle J. Davis began teaching in Tilden Hill School, a one-room 
schoolhouse, in Verona after receiving a teaching certificate from Oneonta Normal School in 1919. 
He later earned a degree in English and history from Syracuse University and did graduate work at 
Harvard University. He taught at two other one-room schoolhouses, Willow Valley School and  
V & V Corners School, and several other schools before retiring in 1971. 

His wife (and Kane’s grandmother) Esther W. Davis was a teacher as well and another original  
member of NYSTRS. She did most of her teaching in grades three and four in Verona after receiving 
degrees from Stetson University in Florida and SUNY Cortland. She also retired in 1971.

Merle and Esther were able to do 
some traveling and spend half the 
year in upstate New York and half the 
year in their winter home in Florida, 
thanks to the security provided by 
their NYSTRS pensions. 

The couple’s son (and Kane’s father) David W. Davis taught in Verona public schools from 1965 to 
1997, after earning degrees from Salem College and Utica College of Syracuse University. After retiring, 
he had a second career as an editor with the postage stamp dealer, Mystic Stamp Company, in Camden 
for 22 years.

Tilden Hill School 1919-20

See Three Generations... page 7

COMING SOON: Check out NYSTRS’ special centennial section at 
NYSTRS.org/100  for more of Kim Kane’s memories plus numerous 
stories, reflections, comments and photos from other NYSTRS 
members. Send your own stories and photos to karen.nelis@nystrs.org.

Three Generations of Teachers

See Key Moments... page 7
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Key Moments... (from page 6)
1999: The System’s website is established at NYSTRS.org. The  
 website is enhanced regularly, enabling members to access  
 multiple self-service tools through their secure MyNYSTRS  
 account and enabling employers to report salary and service  
 credit electronically through the Employer Secure Area.

2000: A guaranteed annual Cost of Living Adjustment (COLA) of  
 1-3% is established for the first $18,000 of the Maximum  
 pension benefit of eligible retirees. The Article 19 Benefit  
 Enhancement is also enacted, which provides up to two 
 additional years of service for Tier 1 and Tier 2 members  
 and ends pension contributions from Tier 3 and Tier 4  
 members after 10 years of service or membership.  
 Additional laws expand eligibility for prior service and  
 military service credit.

2010: Tier 5 is established with new service retirement benefit  
 calculation rules, prior service costs and 10-year vesting.  
 Members make 3.5% contributions throughout their careers.

2011: NYSTRS hosts its first annual  
 Minority- and Women-Owned  
 Business Enterprises (MWBE)  
 conference on investments and 
 professional services. Active  
 membership totals 280,000.  
 Net worth totals $90 billion.  
 There are 146,000 retirees  
 receiving $5.6 billion in annual benefits.

2012: Tier 6 is established with new service retirement benefit  
 rules, FAS calculation criteria and prior service purchase  
 costs. Members make contributions ranging from 3% to 6%,  
 based on salary level, throughout their careers.

2014: NYSTRS introduces what is believed to be the first Mobile  
 App for public retirement systems, with helpful resources  
 such as the Countdown to Retirement.

2017: Members begin filing their service retirement applications  
 online, as the latest MyNYSTRS self-service tool debuts.

2020: Active membership totals 261,000. Net worth totals  
 $120.5 billion. There are 166,000 retirees and 6,500  
 beneficiaries receiving $7.5 billion in annual benefits.

Kim Kane (formerly Kim Davis) followed in her father’s and 
grandparents’ footsteps after earning degrees at Mohawk Valley 
Community College, SUNY Oswego and SUNY Cortland. She 
began teaching in 1991 in the Rome City School District and 
then moved to the Oriskany Central School District, where  
she has been an elementary classroom teacher as well as a  
reading teacher and art teacher.

Kane has many fond memories of her teaching career, but 
she is also starting to look forward to retirement. “NYSTRS’ 
long-standing excellence in stewardship has always given me 
financial peace of mind as a member with a pension,” Kane 
said. “It will allow me to spend quality time with family and 
friends, time to be involved at church and volunteer more, as 
well as time to pursue my own creative endeavors. It will also 
allow my husband and me to travel a bit and spend a few 
months of the year in a warmer climate as my grandparents did 
before me.”

She added: “I will continue to be connected with those I have 
worked with as colleagues. Teaching provides the best-hearted, 
hard-working, most intelligent people one could hope to have 
as colleagues and true friends. The connection to students will 
remain as well.”

Three Generations... (from page 6) NYSTRS Executive Directors 
(formerly Executive Secretary)  

1921 – Present
A stable leadership adds to organizational stability. NYSTRS 
is very proud to have had only six executive directors over 
the past 100 years.

 ● Edgar G. Lantman – Executive Secretary, 1921 – 1939 
(Lantman also served on the board of the system that 
was the precursor to NYSTRS.)

 ● Randolf T. Congdon – Executive Secretary, 1939 – 1944

 ● Cornelius B. Murray – Executive Secretary, 1944 – 1966

 ● Dr. Harold N. Langlitz – Executive Director, 1967 – 1995

 ● George M. Philip – Executive Director, 1995 – 2007

 ● Thomas K. Lee – Executive Director & Chief  
Investment Officer, 2007 – present

Thomas K. Lee 
Executive  

Director & Chief 
Investment Officer

Merle Davis with 1964 Class
Willow Valley School 

1920-21

NYSTRS Headquarters




